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EMPLOYERS SWARMING TO COLLEGE CAMPUSES, 
ON-CAMPUS RECRUITING UP 36 PERCENT AT UNIVERSITY OF DAYTON 
DAYTON, Ohio- Jeff Stammen, who graduates from the University of Dayton this 
m~:mth with a degree in electrical engineering, has accepted a job with Midmark Corp. in 
Versailles, but the St. Henry, Ohio, native says "even people graduating in May are getting job 
offers. " 
That's the picture at the University of Dayton, where "we don' t have enough students to 
fill the demands for the requests we have," particularly for high-tech positions, says Gregory 
Hayes, director of UD's Career Placement Center. He estimates that the number of recruiters 
coming to the University of Dayton's campus to interview college students is up 36 percent over 
last year. 
.. 
In contrast to last December when no recruiters visited campus during the first two 
weeks of the month, "this week we had recruiters here, and they're coming back next week," 
Hayes says. "That's unusual because it's so close to Christmas break. And we're almost 
completely booked up for the months of January, February and March." 
A number of graduating seniors like Stammen are getting job offers before they get their 
diplomas. Employers predict they will hire 19.1 percent more new college graduates than they 
hired last year, and they will pay them 4.6 percent more, according to Camille Luckenbaugh, 
director.,.gf employment statistics for the National Association of Colleges and Employers, 
which just issued its annual job outlook for 1998. 
Luckenbaugh says if employers don' t target students early- before the spring rush-
they may be left with unfilled positions. According to figures in Dec. 1 issue of USA Today, the 
unemployment rate of 4.7 percent is the lowest in 24 years. 
Entry-level positions are especially plentiful, according to Hayes, because many of the 
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middle- and higher-level management jobs affected during company reorganizations are now 
being filled internally, operling up positions at the lowest levels of companies. 
' 
"Over the past four or five years, companies have been going through a period of 
downsizing and right-sizing. Now companies are in a position to hire again," Hayes notes. 
While Hayes says the hottest fields are in the technical arena - computer science and 
management information systems -he's also seeing an increase in requests from employers 
looking for graduates who speak foreign languages. 
Kevin Shipp landed his engineering job with Delphi Chassis Systems in Dayton, where 
he co-oped for a year, before classes even began in tl·te fall . "My supervisor encouraged me to 
have an interview before I started classes in the fall," says Shipp, a Dayton native who 
graduates from the University of Dayton on Dec. 20. 
"I interviewed the day before classes started and got a job as an associate engineer in 
the advanced products group." 
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For media interviews, call Greg Hayes at (937) 229-2075; Kevin Shipp at (937) 285-
8373; Jeff Stammen at (937) 285-8206; and Camille Luckenbaugh at (800) 544-5272, ext. 11. 
